
SIGNIFICANT ACCOMPLISHMENTS, FISCAL YEAR 2020–21 

MEG/1/MGR 
612-09-17-21SA

The following is a list of notable accomplishments in City programs, plans, and services over the 
most recent fiscal year (in random order).  These items go beyond “normal” day-to-day services.  
A number are related to the City Council’s 2020-21 major goals and priorities, which include 
protecting vulnerable populations, increasing affordable housing options, enhancing 
environmental sustainability efforts and quality of life, and improving transportation and 
mobility. 

• Collaborated with community partners to create the #TogetherMV campaign and
donation portal.

• Provided extensive, ongoing outreach to vulnerable populations to connect them
with COVID-19 pandemic relief resources.

• Collaborated with community partners to implement a COVID-19 rent relief
program with more than $4 million in funding.

• Facilitated equitable rent adjustments to City leases to accommodate financial
hardships caused by COVID-19.

• Received and distributed donations during the COVID-19 Pandemic to assist
wildland fire victims.

• Ensured the extension of eviction protections for rental tenants by anticipating
developments and impacts of the Statewide eviction moratorium.

• Adopted a Small Business Action Plan.

• Implemented Castro StrEats program, which included a temporary closure of Castro
Street in support of COVID-19 recovery for downtown restaurants and businesses.

• Funded and implemented small business loan and grant programs, providing
$927,000 in funding to 133 local businesses.

• Implemented a Small Business Call Center to assist over 600 businesses in
responding to the COVID-19 pandemic.
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• Expanded and implemented Outdoor Mountain View guidelines to allow
businesses to temporarily operate outside on private property or authorized public
property in support of COVID-19 recovery for downtown restaurants and
businesses.

• Collaborated with the Chamber of Commerce to develop the www.ilovemv.org online
marketplace website for local small businesses.

• Coordinated a Citywide Strategic Communications Team to provide pandemic
response information to the public, including extensive multilingual outreach.

• Created and maintained COVID-19 webpages on the City website.

• Maintained regular, effective virtual meetings with high level of public access and
participation.

• Planned and opened the County’s first mass COVID-19 vaccination clinic site at the
Community Center within one week, in conjunction with the County of Santa Clara.
The site completed 78,933 vaccinations from January 22, 2021 through the end of
Fiscal Year 2020-21.

• Supported the Santa Clara County Public Safety COVID-19 Vaccination Clinic,
filling the role of injectors, administrative staff, Plans Section Chief, Liaison Officer,
Logistics Section Chief, Facility Unit Leader, and Governmental Liaison Officer and
tracked costs for FEMA reimbursement.

• Offered and coordinated COVID-19 vaccinations for City staff who met the
vaccination phase criteria.

• Established the Mountain View “Homebound” COVID-19 mobile vaccination clinic
with “in-home” vaccinations for vulnerable community members.

• Tracked requirements, utilization, and reporting of Federal CARES Act and
American Rescue Plan Act funds for COVID-19 mitigation.

• Established and maintained detailed supporting documentation for COVID-19-
related expenditures, submitted claims for reimbursement to FEMA using FEMA’s
grants portal and promptly responded to follow-up inquiries.

• Modified MVPD youth programs (Dreams and Futures and Cops that Care) to
connect with and maintain relationships with at-risk and vulnerable Mountain View
youth in compliance with COVID-19 restrictions.
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• Redeployed Library staff to conduct outreach to more than 600 Mountain View
businesses about pandemic relief resources, answered City phones, and provided
volunteer services at the Community Services Agency.

• Drafted and negotiated innovative cooperative agreement with the County under
compressed timeline to provide urgent COVID-19 testing services for the public at
the Mountain View Community Center.

• Provided Mountain View COVID-19 testing centers at Shoreline Athletic Fields, the
Center for the Performing Arts, and the Mountain View Community Center in
conjunction with the County of Santa Clara, El Camino Hospital, and Planned
Parenthood.  A total of 14,867 COVID-19 tests were completed in Fiscal Year 2020-
21.

• Responded to COVID-19 exposures, reporting to the County, sending required
notices to those potentially exposed and coordinating proper cleaning and
disinfection.

• Implemented a Library Grab-and-Go Holds pickup program to provide access to
the Library collection during the COVID-19 closure and moved reference services
to phone and email.

• Instituted policy and operational/technological changes to facilitate employees
working remotely.

• Converted majority of contracts to electronic review and approval to maintain City
operations in accordance with COVID-19 Shelter-In-Place and telework restrictions.

• Established electronic permit and plan review.

• Installed touchless pedestrian push buttons at traffic signals.

• Revamped the City Hall Community Development Department permit center into
an outdoor permit center and online permit center to respond to the closure of City
Hall due to the COVID-19 pandemic.

• Launched online scheduling application for use by the Community Development,
Community Services, and Police Departments.

• Relocated customer service and cashiering operations to the Center for the
Performing Arts box office during the COVID-19 pandemic to provide customer
convenience.
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• Conducted a City Council election for four Council seats and one Measure, met with
candidates and on-boarded Council elected officials in compliance with all COVID-
19 regulations and Shelter-in-Place Governor’s Order.

• Transitioned to virtual Library programming to continue providing educational and
entertaining opportunities to the community during the pandemic.

• Added new digital services and additional e-books to provide more options for
people to utilize the Library from anywhere.

• Maintained City Warehouse operations throughout the pandemic to enable
continued provision of essential public services, including contactless delivery.

• Established COVID-19 facility cleaning and ventilation protocols.

• Instituted COVID-19 safety precautions in the fire stations and at incidents
following Cal/OSHA and Santa Clara County Public Health guidance.

• Interpretation, implementation, and sustained compliance with new and ongoing
Federal and State legislation for COVID-19 related paid leaves.

• Created and implemented the COVID-19 Prevention Program (CPP) in compliance
with Cal/OSHA regulations.

• Procured personal protective equipment for employee COVID-19 response and
mitigation.

• Conducted training on COVID-19 protocols for all staff via Zoom and site visits.

• Provided three Virtual All-Hands Meetings to disseminate information regarding
COVID-19 protocols to employees.

• Developed new policies, adopted new safety and cleaning procedures, modified
agreements, and adapted programming and facility rentals to be able to operate
safely and enhance recovery.

• Presented regular COVID-19 updates to the public at City Council meetings.

• Developed an online reporting module for both non-Workers’ Compensation and
Workers’ Compensation COVID-19 cases to enable faster reporting times.

• Wrote an Injury and Illness Prevention Program (IIPP) COVID-19 Addendum and
Infectious Disease Outbreak Plan.
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• Continued to support the Mayor’s Resiliency Roundtable to share information and
coordinate across agencies and stakeholders in support of community recovery
from the COVID-19 pandemic.

• Coordinated across City departments to develop a safe return-to-work plan and
facility reopening plans in line with State and local COVID-19 protocols.

• Streamlined agreement review to process urgent agreements to meet needs
associated with the COVID-19 pandemic.

• Created new pay codes and implemented new benefits to comply with State and
Federal laws regarding COVID-19 leaves.

• Implemented optional Flexible Spending Account plan provisions in accordance
with the CARES Act to provide employees with greater flexibility during the
uncertainty of COVID-19.

• Continued efforts to champion wellness, including holding four on-site flu shot
clinics, multiple virtual wellness seminars, meditation telephonic series, virtual food
demos, Citywide challenges, incentive points for COVID-19 vaccination, and a new
buddy system.

• Ensured compliance with Santa Clara County’s order to ascertain each employee’s
vaccination status, and Cal/OSHA’s regulations regarding face coverings.

• Deployed fire staff to hospitals in Southern California to assist with COVID-19
patient care.

• Prepared and revised financial forecast updates during an unprecedented time of
uncertainty and presented quarterly budget updates to the City Council.

• Began the reopening process of in-person programs and facility rentals for
Recreation, Shoreline, and Center for the Performing Arts, including aquatics
programs, afterschool programs, ParksStage and MainStage performances,
barbecue reservations, athletic field reservations, Rengstorff House reservations,
summer camps, and youth and adult classes.

• Created a reopening plan to resume limited in-building Library services safely.

• Collaborated with community partners to secure State project Homekey Program
funding and build 100 transitional, modular housing units to help homeless,
unstably housed, and displaced residents transition to permanent housing.
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• Transitioned operations of the Mountain View Community Shuttle from Google to
the Mountain View Transportation Management Association and secured a
$704,000 VTA Measure B Grant to extend shuttle service hours.

• Provided a comprehensive update to the Council and community on the City’s
initiatives to address homelessness.

• Implemented three 24/7 safe parking lots, resulting in capacity for more than
101 vehicles in Mountain View.

• Provided essential need services for homeless, unstably housed, and vulnerable
residents (hygiene stations, showers, food cards, mobile medical services, PPE
distribution, etc.).

• Redesigned Library story times to meet kindergarten readiness needs for children
lacking access to preschool programs due to Stay-at-Home orders.

• Drafted an ordinance to prohibit smoking in multi-unit residences.

• Successfully completed the Financial Enterprise System upgrade and provided user
training.

• Completed a strategic planning process resulting in adoption of the Fiscal Years
2021-22 and 2022-23 Strategic Roadmap with an updated vision statement, strategic
priorities, and action plan.

• Promoted participation in the 2020 Census to achieve a complete count, reaching a
participation rate of 75.7%.

• Supported the Council’s Race, Equity, and Inclusion Subcommittee and coordinated
development and implementation of a Race, Equity, and Inclusion Action Plan.

• Incorporated use of an equity lens into the budget process.

• Planned events and activities to raise awareness and address xenophobia and anti-
Asian and Pacific Islander sentiment.

• Created booklists to highlight materials in the Library collection focusing on
diversity, racial equity, and inclusion and hosted talks on these topics.

• Provided cultural humility training to City employees as part of the Race, Equity,
and Inclusion Action Plan.
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• Worked with the Human Relations Commission to plan and conduct community
engagement sessions related to local policing.

• Developed, planned, and hosted three sessions of MVPDx, a community
engagement and partnership program for community members to explore
questions or concerns about Police Department practices, procedures, and policies.

• Based on feedback received from MVPDx participants, created two informal
advisory councils to regularly meet, inform, and dialogue with the Police Chief.  The
Faith Leader’s Council draws its members from a cross section of faiths and
denominations represented throughout Mountain View, while the Latino
Community Advisors group draws from formal and informal community leaders
who work with and among the MV Latinx community.

• Launched a Public Safety Advisory Board.

• Began exploration of an alternative mental health crisis response program in
coordination with regional partners.

• Hired a University of California, Berkeley, Ph.D. Research Fellow as part of a
collaboration with Stanford University and the University of Michigan to examine
contact data, provide recommendations for better methods to track and report police
data, and identify possible changes in policing programs and policies.

• Implemented Succession Plan initiatives, including executive coaching and
workforce assessments.

• Established a Fire Department Career Development Plan which provides for
succession planning for all ranks and positions.

• Launched a leadership-coaching program for newly promoted members of the
Police Department to support their transition to new leadership roles.

• Launched the Development Review Process study to enhance efficiencies and
streamline development processes for the community.

• Adopted an action plan to support youth mental health and wellness.

• Adopted AccessMV, a comprehensive transportation modal plan.

• Conducted an executive search to recruit a new City Clerk.
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• Implemented a new automated online bidding application to streamline the bidding
process for both bidders and City staff.

• Awarded $10,000 to City of Mountain View Neighborhood Community Emergency
Response Teams (CERT) to purchase new and replenish exhausted disaster recovery
supplies throughout the City of Mountain View.

• Launched the first Spanish language-only Library story time and Spanish language
parenting program.

• Developed an Active Shooter Response Plan for inclusion in the City’s Illness and
Injury Prevention Plan.

• Drafted a gun safety ordinance to prohibit the possession of firearms on City
property.

• Held a Study Session for the Downtown Parking Strategy, establishing a framework
of principles and solutions.

• Implemented a new process for Council correspondence―better meeting Council’s
needs for receiving and ensuring an appropriate response to constituent emails.

• Provided over 100 trees to Mountain View residents through a virtual Arbor Day
event, partnering with the nonprofit, Canopy, and executing an agreement for the
five-year update of the Plan.

• Completed a Fire Battalion Chief recruitment process with external and internal
candidates, resulting in the promotion of the City’s first female Battalion Chief.

• Engaged in contract negotiations with all bargaining groups and unrepresented
employees for compensation and brought forward finalized agreements to the City
Council for adoption.

• Completed construction of the following:  Castro Street/Moffett Boulevard/Central
Expressway Improvements, Wyandotte Park, Evandale Mini-Park, Shoreline Park
Irrigation System Replacement, Leong Water/Sewer Replacement, Sailing Lake
Boat Dock Repair, Park Restrooms Renovation, Immediate Repairs to Sewage Pump
Station, Center for the Performing Arts Mainstage Catwalk and Balcony Rail Fall
Protection, Fire Station No. 4 Training Tower Renovation, McKelvey Park Detention
Basin, West Middlefield Road Improvements, and City Hall Roof Replacement.

• Drafted amendments to the Accessory Dwelling Units Ordinance, Density Bonus
Ordinance, and Park Land Dedication Ordinance.
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• Rearranged materials in the Children and Teen Library Collection areas based on
evaluations of how users look for materials.

• Launched a series of community events promoting a plant-based diet.

• Conducted stakeholder outreach meetings with mobile home tenants and park
owners, and drafted a Mobile Home Rent Stabilization Ordinance for Council
consideration.

• Collaborated with PG&E to restore power at a mobile home park to provide heat
relief to vulnerable residents who were unable to go to a cooling center.

• Increased the number of patrol Officers receiving advanced deescalation training to
provide immediate crisis and intervention approaches for mental health-related
calls for service and, through collaboration and partnership with Santa Clara Mobile
Crisis Response Team (MCRT), ensure patients receive the proper continuation of
care beyond their interaction with law enforcement.

• Completed General Plan/Zoning consistency amendments per Senate Bill 1333 for
Fiscal Year 2020-21.

• Planned, recruited, and on-boarded (on behalf of the City Council) community
members for three Advisory Body recruitments (including
announcements/outreach, application completeness review, address checks, and
interview scheduling.

• Adopted an amendment to the Park Land Dedication Ordinance.

• Completed renovation of the landing area at Shoreline Golf Links driving range.

• Completed renovations and upgrades at McKelvey Field, Charleston Park, Cooper
Park, Eagle Park, Fairmont Park, Gemello Park, Sylvan Park, San Veron Park, and
Klein Park.

• Eliminated expiration dates from Library cards to remove a barrier to access.

• Performed a cyber-security audit of the City’s network and server systems.

• Implemented training program for staff to recognize cyber-security email phishing
threats.

1-67



MEG/1/MGR 
612-09-17-21SA

• Increased coordination and communication with Mountain View’s State and
Federal elected representatives and legislative tracking and advocacy efforts.

• Developed and implemented a Budget 101 workshop for the community.

• Successfully prosecuted an environmental crime for illegal dumping into the storm
drain system to judgment and received monetary restitution to the City.

• Provided law enforcement mutual aid support to jurisdictions affected by the CZU
fire in Santa Cruz County.

• Deployed firefighters to 22 wildland fires.

• Completed Request for Proposal process for a sole provider for deferred
compensation and retiree health savings account provider and started the transition
process.

• Completed the following feasibility studies:  Castro Street Bicycle Lane, Traffic
Operations Center, and Grant Road and Sleeper Avenue Intersection.

• Hired a Chief Communications Officer and developed and implemented an
enhanced Citywide communications and outreach program, with increased social
media engagement, media relations, and strategic communication planning to raise
awareness about City services, policies, and initiatives.

• Conducted regular Citywide employee Town Hall meetings.

• Launched a biweekly City Hall Connection e-newsletter.

• Enhanced multilingual community outreach efforts through the Multicultural
Engagement Program Team and provided live translations during City Council
meetings and numerous community workshops and events.

• Implemented automatic renewals for print Library materials to increase access.

• Completed migration of end-user systems to Windows 10 and M365 software.

• Investigated alleged campaign disclosure violations in connection with the
November 2020 election and issued compliance determinations.

• Developed sustainability measures for North Bayshore.

• Developed an ordinance amendment prohibiting smoking in multi-unit residences.
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• Organized engaging and safe events for employee appreciation and recognition,
including appreciation videos, a gratitude flipbook, Service and DISCOVER
Awards, Mountains of Gratitude drive-through holiday lunch and in-person
Employee Appreciation Lunch at Cuesta Park.

• Began construction of the Shoreline Transit Lane and Utility Improvement project,
two new City parks, a traffic signal replacement project, and an emergency
replacement of a 12” water main on San Antonio Road.

• Provided Council with a comprehensive update on the progress of Sustainability
Action Plan 4, a three-year, $7.5 million plan to advance sustainability and address
climate change.

• Revamped the Library website to improve ease of use and make it more streamlined
and intuitive.

• Designed new Closed-Circuit Television system.

• Ensured legal compliance with elections code for the Measure C referendum.

• Completed the preliminary project review processes and received Council direction
on financial components of the affordable housing project to be developed at the
City-owned downtown Lot 12 site.

• Updated Fire Department monthly performance reporting to include trend data on
Continuous Quality Improvement measures that align with County EMS
expectations.

• Provided 12 employee trainings in interactive, virtual settings with various topics
geared specifically towards managers/supervisors, analysts, or administrative
professionals, plus general topics for all employees.

• Developed recommended revisions for the Residential Parking Permit Program.

• Hosted a well-attended virtual Earth Day celebration, including multiple
community speakers and partners, and a video and poster competition where
winners received prizes that supported Mountain View businesses.

• Launched Career Online High School with support from the California State
Library, which provided six scholarships to adults seeking a high school diploma.
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• Successfully completed eminent domain proceeding for Shoreline Boulevard
widening project.

• Adopted a Density Bonus Ordinance.

• Developed, trained, and implemented a new worksheet for fire/EMS emergency
tactical incident accountability of firefighters; providing for injury reduction and
greater efficiency at emergency scenes.

• Implemented the Telecommuting Equipment Reimbursement Pilot Program.

• Revised the Neighborhood Traffic Management Program to identify measures for
enhanced traffic calming.

• Supported the first two teams in completing the Cool Block program virtually,
which focused on neighborhood-based sustainability, emergency preparedness,
and community-building.

• Finalized an agreement with the Mountain View Los Altos Union High School
District to create a Student Connect Card to give District students access to the
Library’s digital resources.

• Successfully defended against writ of mandate challenging the City’s response to a
Public Records Act request withholding confidential arrestee information.

• Implemented iCloud migration of the permitting system to enable use of mobile
devices, which helps to streamline the building inspection and approval process.

• Implemented new Fire Department records management/report writing system.

• Implemented a new Fire Department staffing, personnel tracking, and payroll
program.

• Negotiated and executed new agreements with Recology, SMaRT Station, and
Waste Management/Kirby Canyon Landfill that advance the City’s Zero Waste
goals.

• Continued to work toward expanding EV-charging stations in downtown City
parking structures and lots.

• Collaborated with local schools and organizations to provide Library resource
support for underserved communities.
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• Litigated seven petitions to confiscate firearms and other deadly weapons from
dangerous persons who posed a risk to themselves and/or others.

• Finalized the Fire and Environmental Safety Division Reorganization and Strategic
Plan.

• Increased the Library holds pick-up shelving area, reconfigured the Teen Zone
shelving area, and moved new adult books to the second floor of the Library to
create more space and improve ease of finding materials.

• Successfully transitioned Below-Market-Rate (BMR) Housing Program
administration to a new administrator and modified the program by increasing the
BMR ownership requirement to 15% of the total number of ownership units,
incorporating a moderate-income category, and modifying the in-lieu fee
methodology.

• Finalized the MVFD Policy for Heat Emergencies and for Cooling Center Activation.

• Completed the Storm Drain Master Plan.

• Completed Final 2018 and Preliminary 2019 community greenhouse gas inventories,
revealing an emissions decrease of 14.5% from 2005 levels and putting the City on
target to meet or exceed its 2020 reduction goal.

• Amended the Postclosure Maintenance Plan for the Shoreline Landfill to allow for
the Safe Parking Program at the Crittenden Parking lot meeting the CCR Title 27
requirements.

• Removed outdated and unused materials in Library adult collections and
reorganized shelf use to make browsing easier and more accessible.

• Completed a Public Safety Power Shut-Off generator testing program and
developed procedures to quickly mobilize generators to critical sites.

• Revised the Community Information Posting Policy and the Behavior Policy, which
were adopted by the Library Board.

• Completed a Full Water System Risk and Resilience Assessment.

• Developed the Multimodal Transportation Analysis (MTA) Handbook to guide
transportation analysis for new development projects.
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• Developed a process to receive an annual appraisal based on density to set the per-
acre value in the park in-lieu fee calculation to provide more certainty and
transparency to the development community.

• Negotiated seven new licenses on City land that generate $150,000 of revenue per
year.

• Completed LED lighting retrofits at Rengstorff and Cuesta Tennis Centers.

• Completed new Duty Housing at the MOC to allow staff on the Duty Program to
have a place to rest when needed in order to respond to after-hours public service
calls.

FUN FACTS 

• Distributed approximately 17,800 masks through the Police Department
Neighborhood and Event Services Unit at various walk-up and drive-through
events.  All masks were received through donations from the Mountain View
community.

• Launched the “MV Sustainability” Instagram page.

• Prepared 55 proclamations and 44 certificates of recognition for presentation at City
Council meetings.

• Processed over 400 professional services agreements.

• Hosted two Drive-in Movie Nights at Shoreline Amphitheatre.

• Processed 22 claims filed under the Government Tort Claims Act.

• Purchased 100% renewable electricity for all City facilities.

• Served a total of 46,307 drive-up meals in the Senior Center’s Senior Nutrition
Program, provided by the Community Services Agency.

• Responded to 448 Public Records Act requests.

• Tracked and logged 162 Statement of Economic Interests—Form 700 filers.

• Supported employees through 56 traditional FMLA/CFRA/PDL leave-of-absence
and return-to-work processes (July 1, 2020 through June 30, 2021).
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• Prepared 49 sets of City Council minutes, 18 sets of Shoreline Regional Park
Community minutes, and three sets of Capital Improvements Financing Authority
minutes.

• Processed 60 resolutions, seven ordinances, and published 15 public hearings.

• Processed 7,450 registration transactions, 89.4% completed online.

• 84,117 rounds of golf played at Shoreline Golf Links.

• Published 26 Sustainability newsletters and 144 social media posts, with a reach of
2,077 sustainability subscribers, a 15% increase in subscribers from 2020.

• Received and screened 4,170 applications for employment.

• Welcomed and on-boarded 51 new regular employees.

• Reviewed 198 Employee Wellness Forms for 2020, awarding an average payout of
$306.

• 88 Employees participated in the Citywide #MVmiles 30-Day Challenge with
participants collectively logging 6,544 miles, well over the 4,200 mile target!

• 175 employees attended at least one of the 12 in-house virtual trainings offered.

• 337 employees attended at least one of the virtual training sessions of “Diversity
through the Lens of Cultural Humility.”

• Supported 30 Council meetings, including Closed Sessions and a City Team-
Building Council retreat.

• Offered 406 and coordinated 245 vaccinations for City staff through the County’s
EMS vaccination site.

• 7,040 water valves exercised, 610 fire hydrants tested, and 2,300 backflow devices
tested.

• 1,113 locations of sidewalk repairs completed.

• 21,181 square feet of asphalt repairs completed.

• 100 streetlights replaced.
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• 730 water meters replaced.

• 90 plan reviews completed for dual-plumbing (recycled water) projects.

• 30 employee safety training workshops conducted, including 104 City staff trained
in CPR.

• 23 commercial leases and four residential leases managed.

• 548 excavation permits issued.

• 349 traffic engineering related AskMV requests processed.

• 1,627 Facility work orders processed for the City’s 80 buildings and structures.

• 1,972 Fleet work orders processed for the City’s 296 vehicles and 308 pieces of
equipment; 32 new vehicles and 12 new pieces of equipment put into service.

• Ascertained the vaccination status of 912 employees.

• Authorized 503 employees to work indoors without a mask based on CDC
guidance, and communicated authorizations to each department.

• Increased LinkedIn followers by 14.7% in this fiscal year for a fiscal year total of
5,212 City followers and posted content that made over 220,000 impressions.

• Over 300 views for each edition of the weekly staff brief.

• 50 miles of sewer mains cleaned, 154,000 feet of sewer main inspected through
CCTV, and 15 sewer spots repaired.

• Transitioned over 17,000 Fire Department reports to Laserfiche.

• Completed an average of 20 Verification of Employment (VOE) forms per month
since March 2020—a huge spike and an uncommon average since sheltering-in-
place.

• Supported and processed 252 requests for leave due to eligible COVID-19-related
reasons.

• Filled 82 vacancies, 37.8% of which were filled by internal movement.
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AWARDS AND GRANTS 

• Received the Government Finance Officers Association “Award for Excellence in
Financial Reporting” and its “Distinguished Budget Presentation Award.”

• Received Office of Traffic Safety Grant in the amount of $72,000 towards traffic and
DUI enforcement efforts.

• Received $25,000 grant from El Camino Hospital for annual Dreams & Futures
summer program for underserved MV youth.

• Continued work on the displacement response strategy, including local replacement
requirements and successfully securing $95,000 in technical assistance grant funding
from the Chan-Zuckerberg Initiative to evaluate an acquisition/preservation
program.

• Successfully competed for a grant of $4 million in MTC Safe & Seamless Mobility
Quick-Strike Competitive grant for Stierlin Road Bicycle and Pedestrian
Improvements.

• In collaboration with State Senate legislative representative, secured $8 million for
Mountain View’s Lot 12 affordable housing project that was included in California’s
Fiscal Year 2021 Budget.
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